SAINT MARY’S CATHOLIC PRIMARY ACADEMY

MrJ O’Connor — Head Teacher

School Uniform Policy

Approved by: Joseph O’Connor Date: September 2025

Lastreviewed on: September 2025

Next review due by: September 2026



School Uniform

Throughout this policy the terms school and academy are interchangeable.

January 2025 Autumn 2026 G Purdue

We believe that a simple uniform is helpful in establishing good standards of appearance in school and by
wearing it children quickly feel pride in being part of the school community. We ask that all clothing (including
P.E kit) have your child’s name written clearly on it. This is to ensure that any mislaid items can be returned.

As A school we acknowledge that we have an obligation under the Human Rights Act 1998 to protect the
rights of individuals to display their religion or beliefs.

We will ensure that the school uniform is affordable, provides best value and that it will be sustainably
sourced.

We wish to work closely with the School Council and to hear their views and opinions as we acknowledge
and support Article 12 of the United Nations Convention on the Rights of the Child that children should
be encouraged to form and to express their views.

We as a school community have a commitment to promote equality. Therefore, an equality impact

assessment has been undertaken, and we believe this policy is in line with the Equality Act 2010.

Aims - To ensure pupils wear school uniforms to support positive behaviour and discipline, to
develop the school ethos and support effective teaching and learning.



Responsibility for the Policy and Procedure

Role of the Governing Body
The Governing Body has:

= delegated to the Headteacher the responsibility of implementing and maintaining this
policy;

= delegated powers and responsibilities to the Headteacher to ensure all school personnel and
visitors to the school are aware of and comply with this policy;

= responsibility for ensuring that the school complies with all equalities legislation;

= nominated a designated Equalities governor to ensure that appropriate action will be taken to
deal with all prejudice related incidents or incidents which are a breach of this policy;

= responsibility for ensuring funding is in place to support this policy;

= responsibility for ensuring this policy and all policies are maintained and updated
regularly;

= responsibility for ensuring all policies are made available to parents;

= responsibility for the effective implementation, monitoring and evaluation of this policy

Role of the Headteacher
The Headteacher will:

= delegate responsibility on its endorsement to the Senior Leadership Team;

= ensure all school personnel, pupils and parents are aware of and comply with this policy;

= ask all staff to report any pupil who does not comply with this policy;

= impose sanctions for non compliance with school uniform;

= write to parents of pupils abusing this policy asking for their support before any further
sanctions are imposed

= process any complaints received in the appropriate way as stated in the school’s
complaints policy;

= report to the Governing Body the number of pupils who abuse this policy;

= work closely with the link governor and coordinator;

= provide leadership and vision in respect of equality;

= provide guidance, support and training to all staff;

®* monitor the effectiveness of this policy.



Role of School Personnel
School personnel will:

= comply with all aspects of this policy;

= implement the school’s equalities policy and schemes;

= report and deal with all incidents of discrimination;

= attend appropriate training sessions on equality;

= report any concerns they have on any aspect of the school community

Role of Pupils
Pupils will:

= be aware of and comply with this policy

= treat others, their work and equipment with respect;

= support the school Mission Statement and guidance necessary to ensure the smooth running
of the school;

= co-sign and abide by the Home School Agreement;

= wear correct uniform

= Jjaise with the school council;

= take partin questionnaires and surveys

Role of the School Council
The School Council will be involved in:

= discussing improvements to this policy during the school year;
= reviewing the effectiveness of this policy with the headteacher or a senior teacher.

Role of Parents/Carers

Parents/carers will:

= be aware of and comply with this policy;

= support the school Mission Statament and guidance necessary to ensure smooth

running of the school;
= ensure correct school uniform is worn



School Uniform for children

Please make sure all items are properly named.

Royal blue school sweatshirt/cardigan with school logo

Grey skirt/pinafore/Black/Grey trousers

Blue/White summer dress

White/royal blue polo shirt with school logo/white blouse/shirt
White/grey/black socks

Black sensible shoes

PE Clothing:

White T-shirt

Black shorts/jogging bottoms

Royal blue P.E hoodie (for the colder months)
Plain Black plimsolls or trainers

Swimming:

Swimming costume

Swimming Trunks

Towel

Children with long hair will need to be tied back
No jewelry is permitted

Help with Uniform

Children grow quickly, and uniforms, sports kits, and school shoes are often outgrown long before they
wear out. Instead of letting these items gather dust or end up in landfill, we invite families to donate clean,
good-quality school clothing they no longer need. We also buy additional tops which are new and these

can be accessed via the school office for parents who require them.

How it works:

Donate: Drop off washed, wearable items at the school office.

Browse & Collect: Families can choose what they need for free or for a small voluntary

donation.

Benefit: Save money, reduce textile waste, and help other families in our school community.
By taking part, you’re not only helping another child feel confident in their uniform, but you’re also making
a positive impact on the environment. Let’s work together to make school life more affordable,

sustainable, and supportive for everyone.



Raising Awareness of this Policy
We will raise awareness of this policy via:

= the School Prospectus

= the School Website

= the Staff Handbook

= meetings with school personnel

= email communications with school personnel

= communications with home such as newsletters and texts.

Training

We ensure all school personnel have equal chances of training, career development and promotion.
Periodic training will be organised for all school personnel so that they are kept up to date with new
information and guidelines concerning equal opportunities.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people based on their age,
disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual
orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act
2010 as it is fair, it does not prioritise or disadvantage any pupil, and it helps to promote equality at

this school.

Monitoring the Effectiveness of the Policy

The effectiveness of this policy will be reviewed every two years (or when the need arises) by the
Headteacher or a senior teacher and the necessary recommendations for improvement will be
made to the Governors.

Mr J O’Connor September 2025
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